LAND
STEWARDSHIP

PROJECT

Job Announcement- Land Stewardship Project*

Job Title: Government Relations Director
Reports To: Executive Director

FLSA Status: Exempt

Hours: Full time - 40 hours/week

Starting Salary Range: $65,000-580,000 depending on background and experience, plus a
benefits package including 100% employer-paid health, dental, and life insurance, 13 paid
holidays and generous PTO starting at 24 days per year.

Location: Hybrid, based out of LSP’s Minneapolis office.

Note: This is not a union-represented position.

About Land Stewardship Project: Founded in 1982, LSP’s mission is to foster an ethic of
stewardship for farmland, to promote sustainable agriculture, and to develop healthy
communities. Our programs engage and serve the farming community to cultivate soil health;
train and support new and emerging farmers: catalyze regional food systems; and increase
access to land for small and mid-sized farmers. We translate the priorities of farmers into public
policy, and advocate for programs and practices that further our mission. We think critically
about the displacement and exclusion of people in agriculture based on race, gender and
economic status, and we advocate for justice in farming and agriculture. Our sister
organization, Land Stewardship Action (LSA), is a 501(c)(4) nonprofit that works in support of
office holders and candidates who are in alignment with LSP’s vision.

Position Summary: The Government Relations Director is a new leadership position in LSP,
holding primary responsibility to cultivate and sustain relationships with elected and appointed
decision makers, and to develop and execute legislative strategy. Initial priority is on Minnesota
State Legislature, Executive and Administrative structures and will extend to federal activity as
opportunity and strategy dictate. The Government Relations Director collaborates with staff in
organizing, communications, and other capacities to integrate legislative and administrative
strategy with LSP’s other strengths. The Government Relations Director works with member-
leaders, farmers and partner organizations to plan and deliver legislative and administrative
tactics that further the objectives of LSP.

Essential Functions:

e Serve as LSP primary representative in legislative and administrative decision-making
venues.


https://landstewardshipproject.org/
https://landstewardshipaction.org/

e Maintain open, collaborative communication within the organization to leverage
capacities and resources in service of the organization’s objectives, and in the
development of campaign plans, coordinated workplans, and member communications.

e Build multi-year legislative and administrative strategies to achieve ambitious goals.

e Establish and utilize strong relationships with networks and partners. Exercise strategic
insight and judgement in cultivating shared purpose and action.

e Ensure compliance with all laws and manage reporting requirements regarding lobbying
activity for both LSP and LSA.

Supervisory Responsibilities: LSP may hire additional government relations staff, contract for
lobbying assistance, and/or engage interns depending on need. The Government Relations
Director will assist in determining that need and will supervise these positions as needed.

Necessary Skills/Education/Experience:

e You have experience in government relations - Minimum two years professional
experience working in a government relations role at the state or federal level.

e You are a long-term, strategic thinker — Experienced in building and executing
ambitious, multi-year legislative agendas.

e You are a leader — Able to work independently, take initiative, and exercise sound
judgement.

e You are a persuasive communicator — An active listener and effective speaker, who
understands the essential role that integrity and trust play in this professional function.

e You know the subject matter- Familiar with agricultural practices and policy.

e You are aligned with LSP’s mission - Committed to sustainable agriculture and food
systems, the health and vibrancy of small/mid-sized farming operations, and rural
community development.

e You are committed to justice — A sound analysis of systemic barriers to accessing
resources and opportunities in agriculture based on race, gender and economic status.
A solutions-orientation for addressing those injustices.

e You are team-oriented - Specific experience working collaboratively and across
differences to achieve substantial outcomes.

e You lower barriers to civic engagement - Familiar and comfortable with enlisting and
engaging constituents, members, and partners in the work of building and exercising
relationships with decision-makers.

Travel: Expected travel for rural office visits, field events and meetings, plus occasional out-of-
state travel. Must have a valid driver’s license, reliable vehicle, active registration and
insurance. Mileage reimbursement is compensated at the federal standard.

Work Environment: This is a hybrid work position and will require work from the LSP Minneapolis
office, work in the field, and work from home. This job requires substantial evening and weekend
work in and around the Capitol in St Paul, Minnesota during the state legislative session. This role



routinely uses standard office equipment such as computers, phones, photocopiers, and virtual
conferencing technology. We will provide you with or support the technology necessary to
complete your job duties.

Physical Demands: This role requires an active, physical presence in the Minnesota Capitol
building complex. Other physical demands could include setting up for events and loading and
unloading materials for presentations. This would require the ability to lift and carry at least 20
Ibs, and bend or stand as necessary.

To Apply: In one PDF document include:
e Inlieu of a cover letter, please submit responses to these two questions:
1. In 250 words or less, why does LSP’s mission resonate with you?
2. In 250 words or less, share an experience or project in which you've had to bring
together diverse voices to achieve a shared vision or objective.
e Resume

Submit the application to jobs2@landstewardshipproject.org, with “Government Relations Dir:
YOUR NAME” in the subject line. Attn: Natalia Espina, HR & Operations Director. Applications will
be considered on a rolling basis. Submitting an early application is recommended. Deadline for
applications is November 15, 5pm central time. No telephone calls please.

The Land Stewardship Project provides equal employment opportunities to all employees and
applicants for employment and prohibits discrimination and harassment of any type on the basis
of a person’s race, color, creed, religion, age, sex (including pregnancy, childbirth, and related
disabilities), national origin, political or union affiliation, disability, genetic information, marital
or familial status, status with regard to public assistance, protected veteran status, membership
or activity in a local commission, sexual orientation, gender identity or expression, or that of the
person’s friends, relatives, or associates, or any other characteristic protected by federal, state,
or local laws. This policy applies to all terms and conditions of employment, including recruiting,
hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence,
compensation, and training.

Applicants with Disabilities: Reasonable accommodation will be made so that qualified disabled
applicants may participate in the application process. If you are seeking accommodation, please
contact jobs2@landstewardshipproject.org

Women, Black, Indigenous and people of color (BIPOC), LGBTQIA+ candidates, people with
disabilities, as well as rural and urban farmers are strongly encouraged to apply.

*This job announcement is not designed to cover or contain a comprehensive listing of activities,
duties, or responsibilities that are required of the employee.
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